10 Reasons Brokers

Choose Self-Funding
with Us!

Small Business Benefits

Lucrative compensation offers brokers
a choice of either Per Employee Per
Month (PEPM) or Percent of Paid
Stop-Loss Premium.

Simplified underwriting process for
qualified groups. No individual medical
questionnaires needed.

Convenient online and telephone employee
enroliment through Express Connect®.
Paper enrollment is also available.

Self-funded plan administration is
available to groups with five or more
enrolled employees. Group size varies

by state. .
The runout period allows time for most

claims to be processed after the end

Set monthly payments help employers of the plan year.

manage their budget,

An employer-sponsored HRA can be
added to any plan design with no
separate administration fee.

Employers have an opportunity for
arefund if covered claim expenses
are lower than funded.

Seamless integration of plan
administration by Star Marketing and
Administration, Inc.,, stop-loss insurance
from Trustmark Life Insurance Company
and claim payment.

Freedom of provider choice for plans

with and without a PPO network. PPO
plans enable access to Aetna Signature
Administrators® (ASA) PPO Network,
Cigna® PPO Network and other networks,
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Daniel Paull

To learn more, contact: 734.307.8068

Dpaull@trustmarkbenefits.com
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